SAN LORENZO VALLEY UNIFIED SCHOOL DISTRICT
Ben Lomond, CA

CONFIDENTIAL EMPLOYEE SALARY SCHEDULE

Effective July 1, 2010

Title Stepl | Stepll | Steplll | Step IV | StepV | Step VI
Administrative Secretary 3,066.86 | 3,220.21 | 3381.22 | 3,550.28 | 3,727.79 | 3,914.19
Personnel Assistant 3,166.98 | 3,325.32 | 3,491.58 | 3,666.14 | 3,849.51 | 4,041.95
Payroll/Benefits 3,166.98 | 3,325.32 | 3,491.58 | 3,666.14 | 3,849.51 | 4,041.95
Admin. Asst. to the Asst.

Superintendent 3,166.98 | 3,325.32 | 3,491.58 | 3,666.14 | 3,849.51 | 4,041.95
Executive Assistant to

Superintendent 3,673.20 | 3,836.85 | 4,008.66 | 4,189.08 | 4,378.52 | 4,577.08
Accountant 3,704.10 | 3,889.31 | 4,083.78 | 4,287.96 | 4,502.36 | 4,727.48

Confidential employees shall have added to the salary schedule:

1. District pays employee portion of PERS contribution, effective October 1, 1984.

2. Service Bonus: Upon completion of District Service as follows:

6 years — 2 2% (added)
8 years — 5% (total)

10 years — 7 %% (total)
12 years — 10% (total)

17 years — 12% (total)

Confidential employees shall be eligible for the following:

1. Medical, dental, and vision insurance coverage as needed (employee only,
employee plus one, or family) up to a maximum of $555.75 / month.

2. Life insurance coverage under a district-paid group life insurance plan.

3. Long-term disability insurance under a district-paid disability insurance plan.

4. District covers cost of professional association dues.

5. Travel and in-service training costs are covered by district for district-approved
staff development activities.

6. IRS 125 option.

Effective: July 1, 2010
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